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You will note in the Career Program prepared by the Director
of Training a proposal to retain certain university ofiicials to
assist in recruiting and choosing trainees with payments to be
made at certain times of the year. The Comptroller has asked our
opinion on the best way in setting this up -- whether as straight
consultant arrangement or some special fee basis. Also should
vouchered or unvouchered funds be used.
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TO: General Counsel L, October 1951

I believe the comments appearing below are an accurate sum-
mary of the principles discussed in connection with relationship
between CIA and specified universities in the recruitment, selec-
tion and certification of trainees:

l, Since most progressive universities maintain a placement
bureau for their graduates and superior type students, it
is believed the proposal under discussion can be effec-
tuated by mere contacts and arrangements without the nec-—
essity for entering into compensation agreements.

2. In such instances where universities do not have placement
bureaus or will not accept such arrangements without com-
pensation, then it is apparent that a contract based on
the retainer fee principle would be more appropriate than
a consultant type arrangement. This undoubtedly would be
for a stipulated period, terminable at the election of
the Government upon due notice,

3. Charging vouchered or unvouchered funds would appear to

hinge upon the nature and circumstances of the recruit—
ment and "end-use" contemplated.
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